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ARTICLE XII 

DRM3tSUCENSE 
& 

CERTIFICATE OF COJ+4PETENCY 

Commerdal Drivers lJcens.es (CDL) will be required for any employee whose job 
would nomully include operaring a qualiij4ng vehk& ln -&ce with appliublc 
lW.3. 

The Company till pay for any required physical examination. lnduding drug screening, 
CDL Ucense and renewal fees. and CDL ualnlng program An employee will be allowed 
necessary physlcal exrminatlons. one stdlls test. one written test. and renewals of current 
CDL’s on Company Lime. In addition the Company will provide Company vehicles for 
skills testing as well as practl~g on the employee’s own Ume. An employee shall take any 
training course. testing after the first lest. and practidng on the employee’s own time. 

An employee whose Position requires a CDL shall either have the CDL prior to being 
hired. or shall obtain the CDL within six (6) months. 

If an employee required to have a CDL fails to obtain and/or maintain such license. 
the lay&f provisions of this &eement will be applied. 

All new employees, on or after January I. 1998,~shall be required to obtain a Class 
“D” Certificate d Competency as issued by the Illinois Environmental Protection 
Agency (IEPA). Such employees shall be allowed up to hvo (2) oppatunitier to take 
the IEPA exam&&m and shall be allowed a period done yea from the date d hire 
to pass the test or until results d the last examhwlon takm during this pedal by 
the applicant is announced, whichever is longer. The Company will pay an employee 
straight time for the first time the employee takes a Class ‘D’ cxamlnstion, and the 
Company will pay the employee’s time on a stxaight time bases only if the TV+ is~ 
passed. The Compan~~reserves the tight to extend the~probationary period during 
this period lf the.appliuznt.is unable to s+re the ~cerUl+a@ Ihe Company will pay 
any arnamt in excess of S10.00 for renewal d tiy class Water and Or Wastewater 
licensing. 

From the date dtbe execution dthis&eeown& a regular Plant Operator (includingwater 
and wastewater) must be the holder of the minimum required Certificate d Competency 
for the plant they operate. Amapplicant for the position of plant Operator. otherwise 
qualified but not yet possessing the required certificate. shall have a period of sixty (60) 
days from the date of appointment to secure said Certificate dCcmpetency as issued by 
the IEPA With respect to positions that require certification. rhe Company reserves the 
right to atend this time period on a case by case basis. 

If the IEPA mandates requirements fw the certification of water and wastewater 
operators (including Head Operator. Operdtor, Mechanic Maintenance Worker. 
Maintenance Operator, and Utility Operator) they shall meet the requirements of 
certilication as set forth or any other requirement of the IEPA 
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FdIwe dm arqlqrsc to malntaln ar meet the re+menu d Thor wUflcaUon will awe 
such ernplcyce to be subject to I@ according to this Agreement. 

(4 Employees u d December 31, 1997. we grandf&ercd fmm such requirement as 
are S~ficJtlly allcnved by the IEPA 

W Employees till be responsible for maintaining their artik&ion and wil~furnish the 
Company a cupy d thdr catifkation and current Certifiuted d Competency to be 
eligible for the entitled beneilu d this program 

ARTICLE XIII 

I. 

2. 

This Agreement shall remain in full force and effect until December 3 i,2001 

This Agreement shall be considered renewed for a period of a year unless written notice of desire 
to amend or terminate this Agreement is given at least b0 days prior IO the expiration of its stated 
term or any such renewal period. Such notice shall set forth the desired amendments. 

3. The parties shall commeno: negotiations on any amendments proposed pursuant to Section 2 not 
less than 40 days prior to the exp3raUon d the Agre-t and as long as such negotiations are in 
progress, the Agreement shall continue in full force and effect 
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Plant OPemlnn DCDL 

Head Operator 
operator 

Plan1 Maintenance Deot 

Mechanic 
,Maintenmce Worker 
Planr L.?.borer 

J&triburion Dep~. 

Utility Worker 
IAJ‘mx 

Service Worker 
Meter Reader 

Waste Treatment Dent.. 

Maintenance - Operator. 
Utility Operator 

w . 

Ofke Bldg.‘Custodian 
Temporary Help 

$18.24 $18.76 $19.29 $19.84 
S17.87 $18.39 $18.92 $19.47 

$18.24 518.76 $19.29 $19.84 
517.82 S 18.34 $18.87 $19.42 
$9.63-516.81 $10.15 -$17.33 S10.68-$17.96 $11.23.$18.51 

517.49 $18.01 518.54 $19.09 
$9.63. 516.81 510.15 - $17.33 $10.68 -517.96 $11.23 -$18.51 

517.49 S18.01 $18.54 $19.09 
$9.63 - $16.81 $10.15 - $17.33 510.68 - $17.96 $11.23 -Sl8.51 

$17.87 $18.39 :~ 518.92 s 19.47 
$9.63 - $17.65 510.15 - $18.17 $10.68 -~518.70 $11.23 -819.25 

515.36 $15.88 . si6.41 $16.96 ~.- 
$6.74 - S10.25 57.26 _ $10.77 $7.79 - $1 1.30 $8.34 -$I 1.85 

NoleA - The entrance positions of Plant Laborer. Laborer. Meter Reader. Utility Operator. and Custodian will have 
wgc ranges. Employees entering these positions will enter at an hourly rate tithin the specified range. 
~.cir hourly ratewithin that range shall be revioved at the beginning of each calendar quarter starting AphI 
1.1998, and raised not less than 25 cents per holu until such time as they reach the top’houdy rate for the 
pc&ion. Said raises will be effective for the first full pay period beginning in the quarter. If an employee 
has not reached the top hourly rate for his position at the end of five years in that position. he shall 
aann&zally be raised to the top hourly rate for the position effective the first full pay period of the first 
quarter following his tifth anniverray. These employees Gil also receive the general annual increase 
applicable to their position. 

EXAUNFR.S 
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CONSUMERSWATERCOMPANY EXHIBIT B COMP-CARB Pagei 1 of 7 

BENEF’ITOVJtRVIliW 

For aU rchcdukd inpatient I- (including pkux4 -mm 
the mmkr most cdl 11084924016 for I pFcP&nirsion review. u 
member dew NOT IXCCIVC 1 pt~d&&un rwicw before 8dmisrioq 
bewIts nlil he reduced by up to SSOO. 

c_ 

CCMRMS), cbe member must call witbin 48 hourr rltcr admit&r.. 

$200 per Ilimlber 
5400 per hmily wcttmuktive) 

Bcncfirr atx paid after dcducI/bk hu ban met 
unlcrs oihcr~i~c st8tcd. 

Applier IO most covered n&al services 

LSOO per mcmt;cl 

s3,wo,ooa pa m&bcr 
550,000 pa omaba (non-listed) 

S25.Wl pa oxmba 

80% 
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CONSUMERS WATER COMPANY rrya s OS I 

COMP-CARE 
ENHANCED PREVENTIVE CARE SERVICES 

Newborn 
BinhtoAge2 
Ag62ro 17’ 
Agesl8-49 
Ages so+ 

~emophih Irdhenza B 
Mumpslmeasles/rubclla 
Oral Polio vaccine 
Diphtheria/pcrtussis/telanus 
Tttramint 
Hepatitis B 

After Age 8 
Rubella (Age 1 I+) 
TetnnuslDiphtlwia (Age I4+) 
Hepatitis B (Age 14+) 

Agu 69 
Pneumococcalvaccioe 
rnfluuua*ceino 

AgesO- 
Blood lead scmening 

-Well Wpmtn..Extm 
oyntdogi~ E&m &- 
Pap Test 

Ages IS+ 
Total serum cholesterol 

Ageg 40 - 49 
M~OgJUil 

Ages SO+ 
Mammogram 

Additional Tcrts/Scrtcning 
Birth lo age 2 
Ages2- 17 
Ages la-49 
AgU50-64 
Ages 65+ 

. 

1 
7 
9 

1 every 36 months 
1 12 months every 

34 
2 
4 
5 
4 
3 

A 
I every 10 years 
As appropriate 

1 every 643 months 
I evely 12 lilontht 

4 

1 every year 

1 every 36 monh 

I every 24 months 

I every 12 months 

S35feveq 12 months 
S3S./evcry 24 months 
S3Wevery 36 months 
S3S.kvery 12 months 
S3S./eve1y 12 months 
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CONSUMERS WATER COMPANY- 

BAMICO DENTAL BENEFlT PLAN OVERVIEW 

1WY. 

100% 
100% 

(Lifetime maximum) 



‘EMPLQYEB BENF33TS 

DCHIBIT B 
PqcSof7 

SHORT TERM DI!WHLiTY 

policy Connrmar Water Gmpany and its aff?iates will pmvldc shut-term disability @xectiti for certain 
d ita dis&kd anployeu. 

Such FCWC&II shall k Wegrated with sodal Sccuiy and such other State and Federal prwamr 
as may be available. 

How it Works An eligible employee will receive shortaerm disability payments once any acuued sick leave has 
been etiausted for a given disability. 

An eligibleemployee wiilh at least two years of service. and not mare than five years of senice. \r;!l 
receive 50% of his or her pay until the disability is ended or longterm disability begins. 

An eligible employee with over five years service, will receive 662~3% of his ot her pay until 
either the disability ends or long-term disability begins. 

As with the Company’s sick leave policy. satisfactory evidence of inability to WC&, in&ding P 
physician’s statement of certification. may be required 



EXHIBIT 6 
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EMPLOYEE BENEFJTS 

LONG TERM DISABILITY 

w Consumers Water Company ad 1~ d&g NbtldMs ti pr&dc hcom~ pmtcaion for its 
emphyeer, in part tbrcugb its Long-Term Disability Rogrpm 

The Long-Term Disability Plan is integrated with Social !%cwity payments, V.C. insurance, 
Workers’ Compensatkm. and any aher gavemmmt pmgrm to ensure Ihat there are no 
duplications of bendits. 

&J&z All full.time, regular employees (detined as a minImom of 30 hours per week in the insurance 
cauact) who are covered by this collective bargaining agreement are eligible for such coverage. 

How It Works An employee with a least one year of senice is entitled to a benefit equal lo 60% of his oc her 
monthly income with a m&mum benefit of SS.000 for higher salaried employees. 

Such insurance will be offset, if applicable, by 10096 d the primary Insurance amount received 
under Social Security disability. 

Disability payments will commence 180 days after the date oo which the disability occurred. 
Payments will end on the earlier of: the employee’s return to work; age 65; 01 the death d the 
employee. 

Ihe employee remains Jigible for benefits for two (2) yean if he OT she cam+ perform his or 
her job. Eligibility ccmrinues after this time if the employee is unable to perform w job or 
occupation. 

An employee who.becomes disabled after-completed tifteen (IS) years d service with the 
Company or its affiliates, till continue to acuue “years d service’ for p+oses d compu@ng 
his or her Pension imd& the Retirement Plan foiEmployees d Consumeis Water Company and 
Associated Companies. 

All benefits cease upon employment with another company. 



CONSUMERS ILLINOIS WATER COMPANY 

FXHIBIT B 
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LIFE INSUBANCB 

For Employees 

Far ItAred Employe+s 

s3moo 

f15,ooo 



EAiblt C 

DevMe. Gy 400 
Gray, Allffl 400 
Hanson. Dan 4032A 
Harris. Jim 289 
Huggins. Gary 393 In 
Longtin. Bernard 400 
‘Mwh. iwarty 845 
Smith. John c. 292 
Zasada. Bruce 81 213 

Sick Leave Guaran~ 
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ALCOHOL MD DRUG POLICY 

I. STATEKENT Of PURWS 

EmployeeS are the Company's most valuable resource and their 
health and safety is therefore a serious concern. The Company 
vi11 not tolerate any alcohol or drug use which endangers the 
health and well-being of its employees or threatens its 
business. Indeed, the safety and reliability of potable water 
is an absolute necessity which the Company must achieve to 
see the public and to remain a viable business. As such, the 
Company~must~raly on the dependability and performance of its 
employees. 

Furthermore, employees have the right to work in an alcohol and 
drug free environment and to work with persons free from the 
effects of alcohol dnd drugs~i- : _. 

The Company is therefore coemitted to maintaininb,.'a safe and 
healthy workplace free from the influence of alcohol and drugs. 

. 

The Company will sponsor an employee drug and alcohol awareness 
program. The progran will be presented to all Company 
employees on an annual basis. The purpose of the program is to 
educate employees on the dangers of drug and alcohol use, the 
help which is available to substance abusers, and the 
consequences of continual substance abuse. The program will 
emphasize the Company policy. 

III. THE DRUG TESTING PRCW.A&l 

A. Mandatory Referral for Drua Testinq 

The drug testing program is designed to identify employees 
who abuse drugs and assist them in obtaininq help in 
correcting debilitating habits. Company supervisors will 
be alert to declining job perfonance dr erratic on-the- 
job behavior. When the supervisor concludes that such 

1 



EXHIBIT D 
Page 2 of 7 

declfninq job performance of ezratic on-the-fob behavior 
may b8 the rosnlt of the erplcyer’s drug problens, the 
rupervf8or will refer thr employee to the appropriat8 
department for a breath, saliva, urine, and/or blood test 
for alcohol or druq abuse. A dacision to test will ba 
based on spccfflc contemporaneous, physical behavior, or 
performance indicators of probable drug use. For example, 
evidence of repeat errors on the 

1 
ob, regulatory or 

Company rule violations, or unsat sfactory time and 
attehdanoepatterns if coupled vith a specific 
contemporaneous event that indicates probable drug use 
will provide evidence to test an employee based on 
reasonable cause. 

IF an employee mandatorily referred for a test because of 
declining job performance or erratic on-the-job behavior 
tests positive for drugs or alcohol, the employee uill be 
in violation of Company policy. 

All urine tests will be performed by laboratories on the 
current list of laboratories which meet standards to 
engage in urine drug testing for federal agencies. 
Testihg will be conducted on "controlled substances" as 
published in Appendix 1. 

B. Qther Testinq 

Each initial offer of employment shall be conditioned upon 
the passing of a urine test for drugs. The Company twill 
not hire any applicant who fails to pass the pra- 
employsent drug test. 

Whenev&the company~~determi~es that an employee may have. 
contributed to an accident involving a .fatalPty,,-serious. 
bodily injury, or substantial damage to property, the 
Company may require the employee to su.bmit a breath, 
saliva, urine and/or blood test for drug testing. An.. 
employee who tests.psitive for alcohol or drugs asa 
result of such's test will be in-violation'of this policy.. 

The Company will permit applicants and employees subject 
to testing the opportunity, .prior to testing, to list all 
-prescription and non-prescription drugs they have used in 
the last thirty days and to explain the circumstances 
surrounding the use of such drugs. 

Prior to testing, applicants and employees must sign an 
approved form consenting to the testing and consenting to 
the release of the test results to the Company. 

Prior to taking any action, the Company Will give all 
applicants and employees, who test positive for alcohol or 
drugs, the opportunity to explain the test results to the 
Company. 

2 



This policy prohibits the following: 

A. Unauthorized use or possession, or any raanufacture, 
dfstributfon, dispensation or sale of illegal drugs, drug 
paraphernalia, controlled substance or alcohol on Company 
premises or during Company business, in Company supplied 
vehicles, or during vorkfng hours; 

Storing in a locker, desk, automobile or other repository 
on Company premises any illegal drug, drug paraphernalia, 
any controlled substance whose use is unauthorized, or any 
alcohol; 

8. 

C. 

D. 

E. 

F. 

G. 

H. 

EXHIBIT D 
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The Coapany will rapart: all positive l keohol or drug tests 
to other unagerent ofClcfrl8 on a need-to-know bmls. 

IV. ~USEOPA~ 

Employ~os undergoing prescribed redical treatatnt with any drug 
which ray alter their behavior or physical or mental ability 
must report this treatment. &aployets must keep all prescribed 
medicine in its original container, which identifies the drug, 
date of prescription, and prescribing doctor- 

I. 

J. 

Being under the influence of any unauthorized controlled 
substance, illegal drug or alcohol on Company premises or 
during Company business, in company ~suPpl.Lfed vehicles, or 
during working hours; 

Use of alcohol off Company premises that ~_adversely affects 
the employee's work performance,'his own ore others'~safetY 
at wotk, or the C&pany's~r%gard or reputation in the 
community. 

Possession, use, manufa&ure, distribution, dispensation . 
or sale of illegal drugs-off Company premises that 
adversely affects -the employ&e's whk’perfotiafice, hi.s own 
or others' safety at work, or the Company's regard or 
reputation in the community. 

Switching or adulterating any urine or other sample 
submitted for testinq: 

Refusing consent to testing when requested by management; 

Failing to adhere to the requirements of any drug or 
alcohol treatment or counseling program in which the 
employee is enrolled; 

Conviction under any criminal drug statute, felony or 
misdemeanor: 

Failure to notify the Company of any ConviCtiOn under any 
criminal drug statute within five days of the conviction; 

3 
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K. 

L. 

n. 

N. 

Failure to report to your supervisor the US@ of a 
proscribed drug which may alter the empioyce'r behavior or 
physical or mental ability; 

failure to keep prescribed medicine in its original 
container: 

Refusal to complete a Wedical Questionnaire and Consent 
form prior to testing; 

Refusal to complete the Toxicdlogy Chain of Custody Form 
after submission of a urine or blood specimen. 

VI. CONSEQUENCES FOR VIQLATTOK OF POLICY 

The Company may invoke disciplinary action including the 
termination of any employee who violates this policy. First 
time offenders may avail themselves to the provisions of the 
sick leave and health policies to correct substances abuse. 

In addition to any disciplinary action for a positive test fcr 
alcohol or drugs, the Company may, in its sole discretion. 
refer an employee to a social service agency for assessment, 
counselling, and referral to a treatment program for alcohol or 
drug abuse. Employees referred to such an agency as a resulz 
of a positive test for alcohol or drugs must immediately cease 
any alcohol or drug abuse, must. subject themselves to periodic 
unannounced testing for a period of twenty-four months, and 
must comply with all other conditions of the treatment and 
counselling program recommended by the social service agency. 
Employees who undergo counsolling and treatment for substance 
abuse and who continue to work must meet all established 
standards of conduct and job performance. 

The Company~may promptly terminate any employee who tests 
positive for alcohol or drugs while undergoing Company-required 
counselling and treatment for alcohol ore druq abuse-or who 
tests positive on a periodic unannounced'test for aZcoho1 or 
drugs during the twenty-four month period following completion 
of the rehabilitation program. 

VII. CONDITION OF EMPWYMENT 

Compliance with the Company’s substance abuse policy is a 
condition of employment. failure or refusal of an employee to 
cooperate fully, sign any required document, submit to any 
inspection or test, or follov any prescribed course of 
substance abuse treatment may be grounds for termination. 

4 
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VIII .ONION 

The company agrees to hold the Union hmd**~ to my monetary 
liability imposed by a court of law, mnd Court costs, and 
legal fees arising out oL the Company's activities in carrying 

i 
out the drug testing program. 

I 

! 

I 
I 

I 

-I 

I 
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Codtine 

r*roin 

11.111.1 

l1.111 

l1.111.1 

I 

I I 

O.“.,‘, ,.“.a,, *.ro,ortr. 

?rr~prrt*ltn 
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1995 CWC EMPLOYEE BONUS PLAN 

The Consumers Water Company Employee B&us Plan offers eligible employees 
the opportunity to receive a cash bonus of up to 3 46 of their Total Auttual 
Compensation, including Overtime, depending on the ability of the Company to 
meet certain Targets. The 1995 Plan identifies two goals relating to Business Unit 
earnings and a Business Unit Performance Target. A 1995 Target has been 
established for each goal. The Business Unit earnings god may contribute up to 
1.5% towards the award and the Business Unit Performance Target may 
contribute 1.5% towards the overall award. All together, the award may come to 
3%. A combination of the targets attained will determine the size of the award. 

Employees eligible for the Bonus Plan are all full-time. non-exempt employees of 
Consumers Water Company and of its utility subsidiaries. Eligibility oftbose 
employees who are members of bargaining units is subject to the terms of the 
applicable bargaining agreement. Exempt employees of the Company and of its 
subsidiaries are not eligible. 

* A Business Unit will normally be a business group defined by state tile a local 
Unit would normally .be all of or part of a work group at a locatiar. ie. a _ 
District or a distribution crew. 

IO/2 l/97 revised 



GOAL; 

MEASURE; 

1995 TARGET; 

EXHIBIT E 
PageZof3 

TO improve the Business Unit’s return on equity, m 

At least 91% of this target must be attained in order for there to be any 
bonus paid under the Eamings portion of the Plan. The payout for the 
ROE component till begin at 91% of the target and will vary depending on 
the level of earnings achieved. 

Return on equity (ROE) is calculated by taking the Company’s profit (or 
net income) for the year and dividing it by the average common equity 
investment (or amount the shareholders have invested in the Company) for 
the year. It is a key measure of a company’s financial health. 

The Bonus Plan Earnings Goal for 1995 is x.xx%. 

COAL AWARD 

% ROE % Annual 
3x&t Total Compensatioq 

100 
99 
98 
97 
96 
9s 
94 
93 
92 
91 
90 

IS0 
1.35 . 
1.20 
1.05 
90 
.75 
60 
.45 
JO 
.I5 
.oo 
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SELECTED UNIT PERFORMANCE 

GOAL; To increase overall Business Unit performance. Each 
Business Unit will select, by location or function, a specific 
Target which wiU assist the bverall Business Unit in attaining 
its Business Unit Goals as described in the Incentive 
Compensation Plan for exempt employees. 

MEASURE: Each Business Unit will select one Goal from among the 
Performance Measures which the Unit is using to meet or 
exceed its business objectives. This Goal may be related to a 
location ( such as a District.~etc.) or a function ( such as 
distribution crew) depending on the business Units’ make-up 
and overall Goals. It is anticipated that the Goals would vary 
from Unit to Unit.The Goal will provide an award of 1.5% of 
Total Annual Compensation, including Overtime, if it is 
achieved. 

1995 TARGET: Each Business unit wiil have approved targets by December 31 
1994. 
Attainment of the Target will result in an award of 1.5% 
of Total Annual Compensation, including Overtime. 

10/21/97 Revised 
3. 



December 20, I997 

Mr. Alan Gray. President 
utility wA&ers union ofAme+a 
Loca1’46j 

PLEASE REPLY l-Q: 
Purifiition Plant 
1100 Cobb Boulevard 
Kankakee, IL 60901 j 

! (915) 935-8803 

Dear AIan; 

Tbis’lettec & 10 con&m our discusion of the listing of the prim& and non-prime months, 
today during the ixgotiating session 

PRKME &i@NTHS: Two (2) allawed on vacation at same time! 
May, Junq July, August 

NON-P* k&NTES: One (I) allowed on vacation $1 a tinie. 
Two (2) allowed on vacation at ti time, ifwork 

permits. 
Jammy, Pebnwy, March, Apri 

4 
i September, October, 

November, December 

Dgs-&)y: _ 

PRIBB @NT@: Three (3) dlckdon vacation at ulme time. 

I March, April May, June. July, August, September, October : 

/ 
NON-PWE MONTHS: Two (2) allowed on vacation at 4 time. 

Jaously, February, November, D$cember 

SERVlCE:DEPA+TMENT 

PRIME M$jNTHS: Two (2) allowed on vacation ar Same time 

1 3larch, April .\lq, June. July, ,4ugust, September. October i 

NON-PRqTE MOXTElS: One (1) allowed on vacation at a time. 
January, February, Kovcmber, December 

I 

: 
I , --..-. ,.. __._ _..-I ! ..- . -.,-~ ____.____ _._ 

KAL,(aI(EE CcluNil 
I ~:’ 

WILL COUNTY LEE-SOONE.XNOX C0”“l-t VERl.llLl~ti CO”NTY 
! ,! ,.: ‘1.1 *.::, .. 

j . . . :, . . . . .;::. :.. I:ii~ . :. i.. 



Due IO work load, both employees cannot be off at the same time 

Note: If the vacation slots are taken by sclxdul~ week vacations, then one (I) day 
vacations may or may not be granted by department supervisor depending on work 
load of department. 

AMERICA 

. 


